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Pre – Placement Health Assessment Policy

Purpose

The purpose of this document is to describe the operation of the pre – placement health assessment process in of Temporary /Locum Doctors engaged via a recruitment agency. All offers of employment will be subject to medical clearance to ensure individuals are fit to undertake the post offered to them. 

Scope
All Doctors engaged via Direct Medics Recruitment Agency

Aim

The aim of this policy is to;

· have in place a contractual arrangement with a competent occupational health service in accordance with the stipulated requirements of the Department of Health

· ensure that all Doctors undergo comprehensive health screening conducted by Healthier Business, a Buying Solutions (PaSA) approved competent occupational health service prior to being involved in the provision of the Services 

· ensure that Doctors are physically and psychologically capable of doing the work proposed, taking into account any current or previous illness

· identify anyone likely to be at excess risk of developing work related ill-health from hazardous agents present in the workplace

· ensure, as far as possible, that the Doctor does not represent a risk to patients and that they will be doing work that is suitable and safe for them

Process

The pre-placement health assessment process comprises the following;

1. The Doctor will be required to complete the “Pre –Placement Health Declaration Form” and submit full serology reports to the agency.

2. This documentation will be reviewed by the Occupational Health Nurse/Physician of the agencies choosing who may interview the Doctor if further information is required.

3. The Doctor will be referred to an Occupational Health Physician (OHP) of the agencies choosing if medical advice is required.

4. The agency will be furnished with a written report of the Doctors fitness to render regular and efficient service and carry out the duties of the post.


Minimum Agency occupational health service requirements

The Supplier shall be responsible at all times for ensuring that its chosen occupational health service complies with or exceeds the following requirements:

· The occupational health service provider uses people who have the necessary qualifications and competencies to undertake their work.

· There is at least one fully qualified occupational health nurse, who has a recordable qualification with the NMC as a specialist practitioner. 

· The occupational health service provider has a formal contractual agreement with a specialist occupational health physician who will be eligible for inclusion in the specialist register.

· Comprehensive health screening is undertaken for all Agency Workers before they are involved in the provision of the Services and thereafter, on an annual basis.

· The occupational health service will issue a certificate of fitness for employment to the Supplier prior to the agency worker being supplied to the NHS. 


Health screening & immunisation requirements

Immunisation records

All immunisation records must be:

· Documented in English, 

· Verified and signed or stamped by a suitably qualified clinician with relevant occupational health experience.  

· All signatures must be legible. 

· Copies of relevant immunisations and health records should be maintained along with the certificate of fitness for employment.

Standard health checks for all healthcare workers

All workers have demonstrated the required levels of immunity or received immunisation (as appropriate) in respect of the following diseases in accordance with current DH guidelines, prior to the Agency Worker being put forward for any placement or being supplied:

· Hepatitis B

· Rubella

· Measles

· Mumps

· Tuberculosis

· Varicella

Additional health checks for hepatitis B, hepatitis C and HIV for workers performing Exposure Prone Procedures (EPPs)

All immunisation evidence required on UK pathology reports and certified by a UK OH department as Identified Validated Sample (IVS).

All of the above requirements for hepatitis B, rubella, measles, mumps, tuberculosis and varicella and;

if performing exposure prone procedures has demonstrated the required tests (IVS) have been conducted and appropriate negative results for the following diseases have been received:

· Hepatitis B

· Hepatitis C

· HIV

Responsibilities

· Agencies

The responsibility of the recruitment function is to; 

1. provide information to the Doctor  regarding the Pre-placement Health Assessment Policy

2. provide the Doctor  with the “ Pre –Placement Health Declaration Form”

3. ensure that the Doctor has complied with the requirements of  the  Pre – Placement Health Assessment policy 
4. Ensure that the doctor has been passed fit to render regular and efficient service and carry out the duties of the post by an Occupational Health Professional 
· Human Resources
The responsibility of line management is to;

1. supply all appropriate paperwork to support the process including a completed “Pre-Placement job analysis form ”

· Doctor
 The responsibility of the prospective employee is to;

1. complete the “Pre –Placement Health Declaration Form” fully and honestly 

2. comply with the requests of the agency for follow up
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